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Fig. 1 The personnel dispatched change of “Three Areas”
work of HAAS from 2014 to 2017
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Fig. 2 The proportion of personnel dispatched number of
“Three Areas” work of HAAS to whole province from
2014 to 2017
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Table 1 Demonstration situation in 2017
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Popularized Popularized Service 77 hm?

varieties techniques person-time Service area
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Table 2 Intensive training in 2017
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The number of times

for centralized training centralized training

The number of days for The number of person-time

for centralized training

Number of experts Training courseware

involved in training made

7 46

512 76 76
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Exploration and Practice of “Three Areas” Technology

Service of Heilongjiang Academy of Agricultural Sciences

LI Yu-yao,MA Dong-jun,XU Zhen,ZHANG Xi-lin
(Heilongjiang Academy of Agricultural Sciences, Harbin, Heilongjiang 150086)

Abstract; The aim of “Three Areas” talent project is to cultivate local talents, promote the construction of rural

science and technology entrepreneurial talent team. It is the important measures for realizing the reform of the

supply side and increasing farmers’ income. By the exploration and practice on “Three Areas” work of Hei-

longjiang Academy of Agricultural Sciences in recent four years, effective way of “Three Areas’

” work was

summed including carry out experiment and demonstration, on-site guidance and information supply, win-win

cooperation and technology training,and some further suggestions for “Three Areas” work were put forward.

Keywords: “Three Areas”;structural adjustment;talent cultivation
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